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ABSTRACT 

Ehe University of Wisconsin-Whitewater's Learning 
Disability Residency j?rograa is an interagency field-oriented teacher 
training prograa designed to aeet the iaaediate and growing n^ed for 
Learning Disabilities teachefrs in the state of Wisconsin. The 
- specific objectives of the prograa include the following: (a) to 
provide a clinical year of selected and controlled field experiences 
for the Learning Disabilities resident under the guidance of a 
qualified Learning Disabilities teac*er in a local school and under a 
university supervisor whose specialty is Learning Disabilities 
Teacher Educaijion; (b) to develop a aodel for a full-year residency 
for teacher education; (c) to provide observations, conferences, teaa 
planning, and iseainars for the resident; (d) to ^provide aeanmgful 
inservice opportunities for the resident, cooperating teacher, and 
local education agency supervisors of Learning .Disabilities prograas; 
(dl to provide aaxiaaa opportunity to operationaUxe, classrooa 
learning froa the Learning Disrt)ili ties course work. The Wisconsin 
State Departaent of Public Instruction, the Itfcal schools, and the 
Wisccnsin laproveaent Prograa are cooperating with the university xn 
financial support of the prograa. Evaluation of the residency prograa 
is incoaplete at present but indications are encouraging. 
(Author/JA) , 
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PART I 



SUMMARY 

The University of Wisconsin-Whitewater's Learning Disability 



Residency Program is an inter-agency field-oriented teacher training 
project designed to meet the immediate and growing need for learning 
Disabilities teachers in ttie st5te of Wisconsin. . 
the specific objectives of the program are: 
1... To provide a clinical year of selected and control led. field 
experiences for the,Learning Disabilities resident under the 
guidance of a qualified Learning Disabilities teacher in a 
local school and a University Supervisor whose specialty is 
Learning Disabilities Teacher Education. 
2_ To develop a model for a full-year residency for teacher 
education.. 

3. To provide the highest qualified teacher education candidate 
for the profesision as a Learning Disabilities teacher. 

-4. To provide observations, conferences, team planning, and seminars 
to guide the resident throughout the full-year residency in 
preparation for the role of a Learning Disabilities teacher within 
the multi-disciplinary team of a local school. 

5. To provide meaningful in-seryice opportunities for the resident, 
- cooperating teacher, and Local Education Agency supervisors of 

Learning Disabilities. Programs. 

6. To provide maximum opportunity to operational ize classroom 
learning from the Learning Disabilities course work. 



The residents experience (1), university course work that is directly 
related to Learning Disabilities classroom teaching; (2) a full academic 
year of supervised relevant field experiences with Learning Disabled children 
and (3) a series of correlated in-service training programs designed to meet 
their needs as well as those of the supervisory staff of the local schools. 

. The Wisconsin S ^te Department of Public V struction, the local schools, 

' ■' •■ ■ - 

and the Wisconsin Improvement Program are cooper ting with the University in 
financial support of the program. 

Evaluation of the residency program Is difficult at present, but' indica- 
tions are encouraging for the training of Learning Disabilities teachers, for 
the in-service possibilities, and for the development of a residency program 
in other academic areas training teachers. 

c 

*' : 
■• • ■ 

PART II ,. 

DESCRIPTION And development of the program 

The full-year Learning Disabilities Residency Program has been developed 
as a cooperative effort between the public schools of Milwaukee, Racine, 
Wauwatosa, and Walworth County, Wisconsin, the College of Education at the 
University of Wisconsin-Whitewater, the Wisconsin Improvement Program, which 
is a consortium of teacher education institutions, public schools of Wisconsin, 
Illiijois, Iowa, and Minnesota, and the Wisconsin Department of Public 'Instruction. 
The program features the following procedures: 
1. Residents are selected from voluntary applications submitted by 
graduating seniors or graduate students majoring in Elementary _ 
Education, Secondary Education', Communicative Disorders, or Special 
Education, who are interested in becoming Learning Disabilities 
teachers. 



2. After careful screening* the residents are assigned ^for placement 
interviews in schools requesting residents. Final placements are in 
schools with qualified Learning Disabilities cooperaJtinQ teachers who 
have been recommended by their local supervisors and are evaluated by 
the Special. Education faculty of the University^QfWisconsin-Whitewater. 

3. During the summer preceding the residency, the resident enrolls in 
•special University courses which provide the necessary preclinical 
training as well as qualifying each candidate for a . one-year pro- 

• -visional teaching certificate issued "by the State Department of Public 
Instruction. . . 

4. The Learning Disability Resident assumes :60-70 percent of a teacher 
load in an assigned school for the entire school year arid uses the 
remaining 30-40 percent of a teacher load for planning, evaluating, 
and observing within the\earning Disabilities teaching team. 

ft 

OBJECTIVES 

^ The primary objectives of j;he full -year Learning Disabilities Residency 
are: 

1. To serve University students, schools, the Special Education Department 
the Wisconsin Improvement Program and the Department of Public 
Instruction .in meeting the educational needs of children in Wisconsin. 

2. To develop a model for a full-year residency in other areas of 
specialization within teacher education. 

' " Specific objectives are: . 

1. To provide selected and controlled field experiences for the Learning 
Disabilities resident during the clinical year under the guidance of 
a qualified Learning Disabilities teacher in a local school system and 



a University Suoervisor whose specialty is Learning Disabilities Teacher 
Education. • 
2., To provide" observations, conferences, team planning meetings, and seminars 
to guide the resident throughout the full-year residency in preparation 
for thfe role as' a professionally certified Learning Disabilities teacher. 

3. To provide meaningful and interesting i^-service opportunities for the 
resident, cooperating teacher, and Local Education Agency supervisors of 
Learning Disabilities Programs. 

4. To provide the maximum opportunity to operational ize the classroom 
learnings from the Learning Disabi Hies course work. 

5. To provide the highest qual if ie eacher education candidate for entry 
into the profession as a Learning Disabilities teacher. 

% - ^ 

6. To provide opportunities for members of the professional team to 
participate in the final certification of the teacher candidate. 

CONTRIBUTIONS TO THE IMPROVEMENT OF TEACHER EDUCATION 
This full-year teacher residency program provides: 

1. A screening process for the selection of superior quality teacher 
candidates. . 

2. An opportiyiity for all elements of education— University faculty and 
staff, faculties and students of the participating schools, the State 
Degartment of Public Instruction, and the Wisconsin Improvement • 
Program— (a) to cooperatively work toward the needs of education, and 
(b) to create a partnership to train and'^certify new members of the 
profession. 

3. A realistic experience of extended duration (one full academic year) 
to provide opportunities for diagnosis of Learning disabilities by the 
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resident Under the guidance of an experienced teacher and mu1t1* 

disciplinary team. of consultants to deterratne effectiveness of .the, 

. ' • • — 

prescribed remediation nrocedures. 
4. A meaningful in-servi .xperience fpr teachers and residents in the 
public schools established according to the needs of the participants. 

PERSONNEL , * ' • / . • ' 

The Learning Disabilities Residency Program personnel come from: 

1. University of Wisconsin-Whitewater Special Education Department faculty; 

4 

2. Local school faculty and administration: 

3. Wisconsin improvement Program. 

At the present time four University personnel are involved on a part-time 
basis. The load would be considered as 1.50 to ?'.00 full time positions, according 
to current University policies. " ^ 

There are ten local school . faculty members acting as local cooperating 
teachers for the six residents as well as five local school administrators of 
Special Education programs plus six building principal?. Of these seventeen faculty 
working with the six residents, ten are directly connected to the Learning Ois- 
abilities classrooms situation through supervision, team teaching, or through 
University course work. 

In addition, there is support staff of the Wisconsin Improvement Program which 
assists in administlrative assignments and provides in-service programs as requested 
and needed by the participants. 

0 

e 

BUDGET . . 

The cost of the operation of this program is assumed by the University of 
Wisconsin-Whitewater, the local schools, and the Wisconsin Imp'-ovement Program. The 
University provides the faculty for the course work and the supervisory functions. , 
The local schools provide the sala'ry of $5,000 for the resident plus $400 per 



resident for in-service monies for the members of the Learning Disabilities' 

^ y ■ ■ ■ ■ ^ , 

' team. .Because each resident qualifies for a one-year provisional- teaching 
--lioeV^se, the Wisconsin Department of Public Instruction reimburses the local 
.•schooV'for 70 percent of the residenf-s salary. The Wisconsin Improvement 
. Program provides additional funds for the in-service programs as well as > 

V 

administrative costs. * 4 



EVALUATION . 

The first evaluation of the residency program was. completed approximately 
sixty days after the residents assumed teaching responsibilities. The findinas 



indicated (1) that all participants are satisfied with the program; (2) that 
the residents should possess more skills in the diagnosis of Learning 
Disabilities; and (3) that the cooperating teaiphers who participated In the 
design and selection of the residents had a more realistic expectation of the 
program than the non-parti ci.parits. 

o 

Steps have bee.i taken to initiate six field in-service training programs 
to facilitate the development of diagnostic skills in the residents. 
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APPENDIX A 
LEARNING DISABILITIES RESIDENCY PROGRAM 
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LEABNIKG DISABILITIES RFSIDENCY P^OGPA^t 

• Sijonaored By The 

WlscoDSla |ii^roveni$nt Program (TflF) 
and the 

V ^ Depart&ent of Special Education- 
University of Wisconsin-Whitewater 

Uith the increased demands for Learning Disalbillties teachers caused 
hy the impact of Chapter B9 > ^e are' pleased to as^ounce a vilqt program 
to train ''inexperienced" teachers (leas than two yesirs exnerience or 
recent graduates) to hecooe .Learaing Disabilities teachersi. 

Starting' in the SuBBaer of 19TU, a select ^tiip of candidates ^ili 
receive nine additional credits in Learning; Disabilities which Trill be 
cumulative to proHde sufficient course vork to make then eligible for a 
^ one year t^porary licehse in Learning Disabilities. After the sutsmer 
course vorlc, these -candidates tdU complete a full year of residence in 
a public school under the supervision of a certified and experienced 
Learning Dls&bilities teacher and a University Suioervisor. The residency 
vill provide a systematic base of experiences to coinplenent their basip 
cpurse vork through valuable 'on the job^' activities'^ 

The Hesld^nt .will be appointed to the school district staf^f at an 
annual salary of $^,000. Each Residency will assume* a staffing factor 
of 'between §0^ and jo% which implies flexibility for teaching, t)iannin^, 
preparation, observation and evaluation* ' " 

The Residency approach • is an experimental alternative since the 
U>J-T'ftiitewater Learning. Disabilities Propran requires two years of ex- 
perience as a prerequisite to meet the role demands of being a teacher 
consultant as veil as teacher of children. We anticipate that a year of 
largely structured training activities, experiences with children, and 
cooperative activities with a certified Learning Disabilities teacher 
should provide a -qualitative alternative to two years of prior exDerlenc^. 

If you Bxe interested in -/ieaming more about the Learning? Disabilities 
Residency Program, contact Dr. Leonax^ Varah, Campus Coordinator >- Office 
of Student Teaching Interning, University of Wisconsin-^ihitewater. 




WISCONSIN IMPBOVEMENT PROOBAM 

a 

* Learning ]>i6abiXlties Residency PrograBi 

Department of Special Bducatlon ^ 
University of Wisconsin-Whitewater 
George Miachio and- David Franks, Co-coordinators 

Administrative Guidelines ^ 
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I. Resident Selection • * 

A* Prerequisites . - \ , * 

* 1. Bachelor* B Degree in Social Education, CoBSDunicative 
Disorders, and/or Slementary Education 

2. Completion of a sucee9Sful undergraduate student teaching 
e'j^erience or equivalent clinical teaching esQterience.. 

* * 

^ 3. Recreational, camping or other experiences with cl^dren. 

.1*. Grade -point average of 2.75 or above. in their major field 
. » of study. 



5, Completion of the following hackground courses as prerequisites ; 



a. 36205/721 
h. 3Sk6k/66k 
c. .36356/556 



Exceptional Children 

Learning and Language Disorders ^ 

Introduction to flental Retar^tion 

or ' . , ^ 

Introduction to the SDOtionally Disturbed 



6. Commitment to teach learning disabled children. - • 

7. Commitment to complete a year residency in a pifl>lic sSibol . 
setting. • ■ ^ ■ . ' 

B. Screening " * - ' 

* " * 

1. Students should have an^'orientation conference wit^i a Learning 
Disabilities faculty laeniber to explain the residency program 
requirements and regulations. Int'erested applicai^ts' should 
coaplet^ a Teacher Resident Application Form which includes the 
following letters of reeoimnenda^ion: ^ 

a. .one frosi the cooedinator of the student *s volunteer 
experiences attesting to the candidate's ability to 
work with shfldren; 

b. one from a faculty menfljer in the student's major area 
>of study Attesting to the student's scholarship; 

c. one from another adult attesting to the Individual's 
moral character. . 



A Residency Selection Cowmlttee viU reviev tixe c|ndidate*s 
applicat4.on; letters of recoBsaendation; the academic record 
transcripts*, the student's teaching evaluations: and other 
criteria deeaed necessary (e.g. , a letter of reconnendation 

•from the local supervisor if the candidate is presently \ 
teaching). The 'Selection Comaittee may also elect to int^- 
view. the candidate. Ilesahership on the Selection Coanaittee \ 
shall include representation from the" Learning Disabilities ^ 
Program, the Department of Special Education, the Office of 

" Student Teaching and the student's major area of study. 

3* The Selection Committe shall make a final selection af 
residents for ^hie!. foilowing^ school srear. 

It. The Residents . selected will be notified of placement loca- . 
^. tions and shoidd visit the local district to be interviewed 
by the appropriate administrative ^personnel. 

5% No placement will be approved until the local district and 
University personnel reach agreement \x^n the appropi^ateneas 
of the placement based upon the candidate'^ qualifications 
€md the e3(|>erience and coo^tence of 'the cooperating LD 
teacher. 
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Placement 

'A. Kie Visiconsin LnprovMaent Program office at il7 Education Bail,ding, 
^dlson, Wisconsin ^3706 will inform local districts of the ' 
existence of the LD Residency Program and provide the necessary 
forms and infonaation. , , . ' 

B. Local districts requesting a resident shall |i9«vide the following 
resources: 

1. A' fully certified eicpdrienced LD cooperating teacher to super- 
vise and to assist tl^ UW-Whitewater faculty in the training 
of the ID Besident. 

2. * Salary of $5,000 fpr each Resident for the academic year with 

$1*00 for in-service sixpport. . . ' 

3*. Residents will be^ assigned according to their levels of 
experience: • v 

a. Non-experienced 6o% staffing factor • 
(ifo prior teaching experienee)^ . bO^ training, team teaching, 

...^^ ' evaluation, planning and 
observation^/ Xauppcntive 
experiences in becoming a 
teacher)' . 
0-100?J flexibility 

b. Experienced ;70f? staffing factor 

; ((toe<-or more years of ^30% training, team teaching ^ evaluation 

teaching -experience) planning & observation (supportive 
T ^ eji^riences in becoming tC teacher) 



Unlveralty ResTaonalbilltles 



A. Piroviae orientation, adviaenent, and selection procedures for 

Besidents. ' ■ 

« 

B. CoQrd:i^te placement tlunueb Tflseonsin Inproveoent Progran Office. 

C. Provide a University Supervisor with eipertise in Learning 
Disabili-cies for the entire academic year. 

D. Provide in-service training for the -cooperating teachers throiigh 
VtB and the Department of Special Education. 

S. Provide academic credit for the Residency: . 

^ Pall: 3 Credits - 36725 Field Work with Exceptional Children - 

Learning Disabilities 

3 Credits - 36690 Workshop in Clinical Teaching of the 
Learning Disabled 

Spring: '6 Credits- 3678I Fracticum in Learning Disabilities 

•Credits will be awarded upon the satisfactory completion of the 
full year Residency Program. Grading will be based upon a 
satisfactory or an unsatisfactory grade derived from the Judg- 
ments of the cooperating teacher and University Supervisor after 
consultation with appropriate district staff. 

District Responsibility 

A. Provide a certified, experienced,, and highly recommended LD teacher 
to serve aa a cooperating teacher. 

B. Provide a classroom setting with learning disabled children. 

C. Provide $5,000 salary for Resident (70^ reimbursement through' 

DPI) aiod $U0O for in-seryiee— $200 broad based programs administered 
by VIP and $200 local programs. 

D. Provide opportunities for cooperative planning, observation and 
evaluation (e.g..^ supervising teacher, psychologists, speech 

• clinics and residence). 

I 

r 

Resident Responsibility 
A. Distribution of Time 

1, The fleadbiilty of the Resident's teaching time is from 
^ ^ '0-100% depending upon team decisions. The staffing factor 
{60% to 70^) is the fiscal referent and can bf calculated 
on the basis of hours or size of the case load throng « 
agreement between <^the local district « Resident, and the 
tlniversity Supervisor. The Resident is present each school 
day each w^eek for the year and the actual programming of 



teaching and learixing shoidd ^>e .flexible. The tine should be 
devoted to teaching, >^n-.3ervice training, evlauation. observation, 
preparation, teaa teaching and other training activities. 

B. The responaibility and functions of the Resident should be reviewed by 
the Resident. Uhivereity Supervisor and Cooperating Teacher on at least 
a .monthly basis or more frequently if the circumstances demand more 
frequent evaluationa. 

% * ^- ■ " 

C. •Required Activities 

1. Teaching experiences 

a. Maintain a case loaa or group of students in a self-contained 
room (N=8) or resource room (N«15) or whatever nresent state 
standards specify. 

b. Provide diagnostic, remedial and prescriptive profsramning 
services to the achpol district. 

c. Pairtidpate in dnulti-discipllnary team screening, planning, 
staffing, and other ty|>e of activities. 

d. Function as a teacher consultant by: 

1. Providing resous^ces and program assistance. 

2. Asslt or develop in<-8ervice training programs for teachers, 
administrators €md/or parent groups . ' 

3. Follow-up on implementation of recommendations of the " 
Multi-disciplinary Team. 

k. Work on selected assignments such'^s demonstration lessons, 
language or motor activities f<ii%peclflc grade levels. 

2. Training Experiences 

a. Participate in school based in-service activities . 

b. P&rticipate, in campus (OW-Whitewater) based in-service 
activities during summer 'and sdiool year. 

c. Participate In evaliaation Activities:. . * 

1. Self-assessment 
'2. Resident and cooperating teacher 

3. Resident, cooperating teacher. University supervisor * 
k. Resident, cooperating teacher. University sut>ervlsor and 

Building Principal or appropriate si^rvlsorv personnel 
5' Other possible coiriblaatlons 

d. Participate In observation activities. 

e. Participate in. group planning sessions Involving team teacher 
or other methods of instruction. 

f. Participate in group instructional or diagnostic procedures: 

1. screening programs 

2. ttultiple-diselpllnaxy conferences (pre-staffing sessions) 



g. Participate in parent group meetings. 
Bxperiene es of Raaia»Tif^y 



^eeuouXative effects of the graduate training residency extjerience'a m 
?ro:L^re.1^* Tl^^^^^^ ^^^e attainL^t^^tr- 



following behavioral objectives: 

A. Diagnosis 

The Resident will be able to; 



2.* ^I^s^lT^!.-'^ "^"^ ^ a complete educational evaluation 
^. Assist in planning and conducting screening programs 

£^bi^ chS^r^' -"^"^'^ '^'^ "^^^^ ^^^^^ 

^^ZeT''''^ iatellectua3..-academic and process tests 



B. Remediation ^ . . 
The Resident win be able to: 

^' SlSk^f evaluation into a remedial prescription includ- 

e^l^^r r°r^? analysis, behavioral objectives- sequence of 

2 CondS^ onZ f'^^^^^^^Nf^^^^^'^^^ ^^^^ evaluation 

3 CoSduc^ S^Li^/'^r large group remediation sessions 

^T^ll L'SLx^'JeT"'' "^""^^ smis^frc^ grades K-IP in 

ettS^^L:^^^^ Sl!i2"^^^ '^^^^^^ ^^^^^ ^ 
6. Learn the scope and sequence of 'psychological processing" skills 

C. In-Service Training 

Thfe Resident wlU be ^le to: 

1. Conduct orientation programs for regular educators 

• develop and present in-service training moiJttles for regular 
class teachers* major needs in helping LD students ^esuiar 
3. Conduct parent orientation or question and answer sessions 

D. Teacher Consulting 

The Resident will be able to: - , 

1. Assist regular educators in the .implementation of the MDT 
recoaanendations or prescriptions 

E. other objectives related to the Resident's specific professional neeO^^ 
■^V ^o^esaJ^Q"^^ r.nmmi and Revlgg" Prbbedures 

SSi^^^^^fL??^ outlined in the Wisconsin Improvement 

Program Guidelines will be follwed in all circumstances. 



LEARNING DISABILITIES RESIDENCY PROGRA?! 
COURSE SEQUENCE « 

Prerequisitea: ^ ^^^^^^^ 

1. Bachelor's Degree with eertlfiahle major in Special Education, Elementary 
Education, or Communicative Disorders 

2. 36205/721 The Exceptional Child - >3) 

3. 361*6U/56U Learning and' Language Disorders . (3) 
^. 36356/556 Introduction to Mental Retardation 

or 

36U55/655 .Introduction to the anotionally Disturhed . (3) 

SUMMER SESSION 
.5. 3677*^ .. Diagnosis of Learning Disabilities 
« ' of Learning Disahilitiea 

*7. 36680 Speech and Language Development in the Child 



(3) 
(3) 

(15-18) 
FALL SEMESTER 

Workshop in Clinical Teaching of the Learning DisaJ>lpd <3) 
**9. 36725 Pieldwork with Exceptional Children-Learning Disabilities (3) 

^ SPRING SETjESTER 

10. 36781 Practicum in Leiamlag Disabilities (g) 

« , ^ (27-30) 
Completion of this phase will provide full certification in 
Learning Disabilities 

Adiltional Courses >Ieeded for a Toaster of Science in Education Leariiinff DlEabilltles 

337UO Seminar in Techniques of Education Research (3) 

3**766 Corrective Reading 

or - 
3^767 Diagnosis of Reading Difficulties . ' (3) • 

36556 Introduction to Mental Retardation 

or . ■ * 

36655 ' Introduction to the Enotlonally Disturbed 



POSSIBLE ELECTIVES 



-Hf- 



36755 Techniques of ESnotionally Disturbed « (3) 

or 

886UU Behavior Itodification «(3) 

or ' ' 

33675 Understanding & Dealing with Problems in Classroom (3) 
Behavior 

9U670 Diagnostic Methods in Conmanlcative Disorders (3) 
9^^688 Neurological Disorders of Speech and Language I (3) 
. . , • or * 

9U689 Neurological Disorders of Speech and Language II ^ (3) 
36772. Beml n a rt Cur rlcular Oeveloimients in Ffeicllitatlve Mucation(3) 
» Required for certification. If schedule conflicts exist, this course may be 
taken at other times upon the approval of the Department Chairman. 

Optional course for students to receive 6 credits during residence semester 
for students who, have completed Language course. T . 
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